
 
 
 
 
 
 
 
 

 
 
 
 

SMITHFIELD TOWN COUNCIL 
MEETING 

 
 

OPEN SESSION 
 
 
 

TUESDAY 
November 7, 2023 



 

6:15 P.M. EXECUTIVE SESSION 
 
Convene into executive session to consider, discuss, and act upon matters pursuant to Rhode 

Island General Laws Section 42-46-5(a)(5) Real Estate; to consider, discuss and act upon a 

potential land purchase and Rhode Island General Laws Section 42-46-5(a)(2); Potential 

Litigation.   

 

7:00 P.M. AGENDA  

  
I. Regular meeting reconvened at 7:00 p.m. 

- Announce any executive session votes required to be disclosed pursuant to 

Rhode Island General Laws, Sec. 42-46-4. 

II. Prayer 

III. Salute to the Flag 

IV. Emergency Evacuation and Health Notification 

V. Presentations:   

A. Smithfield Animal Control – “Best Friends Animal Society” Award. 

VI. Minutes:   

A. Move that the minutes of the October 17, 2023 executive session meeting 

held pursuant to Rhode Island General Laws Section 42-46-5(a)(1) 

Personnel; to interview Norberto Alvarado, II for possible appointment to a 

Town board or commission and Rhode Island General Laws Section 42-46-

5(a)(2); Potential Litigation be approved as recorded and sealed. 

B. Move that the minutes of the October 17, 2023 open session meeting be 

approved as recorded. 

VII. Consider, discuss and act upon the following possible appointments and 

reappointments:  

A. Land Trust appointment with a term expiring in September of 2024. 

B. Board of Canvassers appointment with a term expiring in March of 2025. 

C. Zoning Board appointment with a term expiring in May of 2024. 

SMITHFIELD TOWN COUNCIL MEETING 
SMITHFIELD TOWN HALL 

COUNCIL CHAMBERS 
64 FARNUM PIKE 

TUESDAY, NOVEMBER 7, 2023 
6:15 P.M. 



VIII. Public Hearings:   

A. Schedule a public hearing on December 5, 2023 to consider and act upon 

amendments to the Code of Ordinances Chapter 118 entitled “Alcoholic 

Beverages”. 

B. Schedule a public hearing on December 5, 2023 to consider and act upon 

amendments to the Code of Ordinances Chapter 122 entitled “Amusements, 

Coin-Operated”. 

C. Schedule a public hearing on December 5, 2023 to consider and act upon 

amendments to the Code of Ordinances Chapter 268 entitled “Peddling and 

Soliciting”. 

IX. Licenses:   

A. Consider, discuss, and act upon approving a new Victualling License for the 

Board Room, LLC d/b/a “The Board Room”, 95 Douglas Pike with the hours 

of operation to be Monday through Sunday from 6:00 a.m. to 1:00 a.m., as 

applied, subject to compliance with all State regulations, local ordinances and 

final approval from the RI Department of Health. 

B. Consider, discuss, and act upon approving a new Victualling Only License for 

JGKG Enterprises, LLC d/b/a “The Fresh Monkee”, 9 Cedar Swamp Road, 

Suite 5, as applied, subject to compliance with all State regulations and local 

ordinances, final approval from the RI Department of Health and a Certificate 

of Occupancy from the Building/Zoning Official’s Office.  

C. Consider, discuss, and act upon approving a new Massage Establishment 

License for Enliven Massage Therapy, LLC d/b/a “Enliven Massage 

Therapy”, 600 Putnam Pike, as applied, subject to compliance with all State 

regulations and local ordinances. 

D. Consider, discuss, and act upon approving a new Massage Therapy License 

for Holly Bynum to conduct Therapeutic Massage at “Enliven Massage 

Therapy”, 600 Putnam Pike, as applied, subject to compliance with all State 

regulations and local ordinances. 

X. Old Business:   

A. Consider, discuss, and act upon approving a new B-Victualler Liquor License 

for The Board Room, LLC d/b/a “The Board Room”, 95 Douglas Pike, with 

the hours of operation to be Monday through Sunday 6:00 a.m. to 1:00 a.m., 

as applied, subject to compliance with all State regulations, local ordinances, 



final approval from the RI Department of Health, and a diagram/plan for 

parking. 

XI. New Business:  

A. Consider, discuss, and act upon authorizing a one-year contract extension with 

Camp, Dresser, McKee-Smith for Sewer Authority consulting services. 

B. Consider, discuss, and act upon authorizing a short-term contract renewal with 

Veolia Water for operation and maintenance services at the wastewater 

treatment facilities. 

C. Consider, discuss, and act upon a recommendation for Change Order #1 with 

Green Acres Landscaping and Construction Company, Inc. in the amount of 

one hundred sixteen thousand, nine hundred, forty-eight dollars and seventy-

two cents ($116,948.72) for work associated with the Boyle Athletic Field 

Complex. 

D. Consider, discuss, and act upon a recommendation for Change Order #2 with 

Coyne Mechanical, Inc. in the amount of sixteen thousand and eight hundred 

dollars and zero cents ($16,800.00) for work associated with the rooftop units 

replacement project at the Smithfield High School. 

E. Consider, discuss, and act upon authorizing a bid award for a two-year on-call 

town wide electrical services contract. 

F. Consider, discuss, and act upon a three-year contract extension with Info Quick 

Solutions for the Town Clerk’s land records management system. 

G. Consider, discuss, and act upon adopting a resolution amending the Smithfield 

Personnel Policies and Procedures. 

H. Consider, discuss, and act upon authorizing an annual salary increase for the 

Probate and Municipal Court Judges for the period from July 1, 2023 through 

June 30, 2024. 

I. Consider, discuss, and act upon approving the Town Council meeting schedule 

for the remainder of the year and calendar year 2024. 

J. Consider, discuss, and act upon approving tax abatements in the amount of two 

thousand and one dollar and eighty-four cents ($2,001.84). 

XII. Public Comment. 

XIII.    Adjournment. 

AGENDA POSTED:  FRIDAY, NOVEMBER 3, 2023 
 
The public is welcome to any meeting of the Town Council or its sub-committees.  If communication assistance 
(readers/interpreters/captions) or any other accommodation to ensure equal participation is needed, please contact 
the Smithfield Town Manager’s office at 401-233-1010 at least forty-eight (48) hours prior to the meeting. 
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MINUTES OF SMITHFIELD TOWN COUNCIL MEETING 
Date: Tuesday, October 17, 2023 
Place: Smithfield Town Hall 
Time: 6:30 P.M. 
  

Present:            
   Town Council President T. Michael Lawton 
  Town Council Member Sean M. Kilduff  
  Town Council Member Michael P. Iannotti  
                       Town Council Member Rachel S. Toppi  
   Town Council Member John J. Tassoni, Jr.   
  Town Manager Randy R. Rossi 
   Town Solicitor Anthony Gallone  
                          Town Clerk Lyn M. Antonuccio 
 
 

I. President Lawton calls the Tuesday, October 17, 2023 Smithfield Town Council   
Meeting to order at 7:02 p.m. 

 
At 6:30 p.m., a motion was made by Vice President Iannotti, seconded by Member Toppi, to 
convene into executive session to consider, discuss, and act upon matters pursuant to Rhode 
Island General Laws Section 42-46-5(a)(1) Personnel; to interview Norberto Alvarado, II for 
possible appointment to a Town board or commission and Rhode Island General Laws 
Section 42-46-5(a)(2); Potential Litigation. The motion was unanimously approved. 
 
President Lawton reported that no votes were taken in executive session that are required to be 
reported pursuant to RIGL§ 42-46-4. 
 

II. President Lawton offers a prayer.  
 

III.   Salute to the flag.  
 

IV. Emergency Evacuation and Health Notification 

 
V. Presentations:  

A. Smithfield Youth Council – (see attached documentation) 

VI. Minutes: 

A. Move that the minutes of the October 3, 2023 executive session meeting 
held pursuant to Rhode Island General Laws Section 42-46-5(a)(1) 
Personnel; to interview Frank E. Smith, Zachary P. Smith, and Angelica 
L. Bovis for possible appointment to a Town board or commission and 
Rhode Island General Laws Section 42-46-5(a)(2); Litigation be 
approved as recorded and sealed. 

 
Motion is made by Member Tassoni, seconded by Vice President Iannotti, that the minutes of the 
October 3, 2023 executive session meeting minutes be approved as recorded and sealed. Motion 
is approved by a unanimous 5/0 vote.  
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B. Move that the minutes of the October 3, 2023 open session meeting 
be approved as recorded. 

 
Motion is made by Member Tassoni, seconded by Vice President Iannotti, that the minutes of the 
October 3, 2023 open session meeting minutes be approved as recorded.  Motion is approved by 
a unanimous 5/0 vote.  
 

VII. Consider, discuss and act upon the following possible appointments and 
reappointments:  

 
A. Planning Board appointment with a term expiring in May of 2024.  

Motion is made by Vice President Iannotti, seconded by Member Tassoni, that the Smithfield 
Town Council hereby appoints Angelica Bovis to the Planning Board with a term expiring in May 
2024. Motion is approved by a unanimous 5/0 vote.  

Member Toppi states the following:  
 
“I trust that Miss Bovis will work hard and will fulfill her duties to the best of her ability, which 
is why I am voting yes on this appointment. On a separate note, I ask that my council colleagues 
and future councils, especially when faced with multiple “candidates”, if you will, might take 
into deeper consideration what expertise a board needs and can benefit from at that particular 
time. My professional opinion as a Recruiter, as someone who looks at hundreds of resumes per 
week to try to find the best match to a given job, is to take a more strategic approach in terms of 
whose qualifications are the "best fit" in addition to the whole package, especially with regard 
to the planning and zoning boards. Appointing individuals who boast backgrounds that provide 
expert insight into the subject matter specific to a board would clearly add significant positive 
value to the town.  We appreciate anyone who expresses interest in serving on these boards and 
know that it can be quite difficult getting individuals to commit to volunteering their time. I 
suggest that when the town is lucky enough to get such people to volunteer, assuming they have 
no potential conflicts, we should capitalize on that opportunity and appoint them.”  
 

B. Board of Canvassers appointment with a term expiring in March of 2024.  

Motion is made by Vice President Iannotti, seconded by Member Tassoni, hereby appoints Grace 
Toppi as an alternate on the Board of Canvassers with a term expiring in March 2024. Motion is 
approved by a 4/0 vote. Member Toppi recuses herself.   

    

VIII. Public Hearings: 

A. Consider, discuss, and act upon approving a new B-Victualler Liquor 
License for The Board Room, LLC d/b/a “The Board Room”, 95 Douglas 
Pike, with the hours of operation to be Monday through Sunday 6:00 a.m. to 
1:00 a.m., as applied, subject to compliance with all State regulations, local 
ordinances and final approval from the RI Department of Health. 
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President Lawton declares the public hearing open.  
 
Representing The Board Room, Domenic Greico explains that he was notified that there were 
concerns about parking from an abutter. Mr. Greico gives the members a copy of a parking plan. 
Member Tassoni questions if police or fire have reviewed this plan. Mr. Greico states they have 
reviewed the plan because they are in the middle of a renovation, therefore, he requires approval 
by the fire department and building department. Mr. Greico further states that prior to that they 
wanted to have their Liquor License approved before investing a great deal of money into this 
facility.  
 
Town Manager Rossi questions a seating plan that was requested by the Town Clerk. Mr. Greico 
explains that he is in the process of doing a buildout, and the interior plans have not yet been 
finalized. Mr. Greico further explains that this will be a costly project, and he wants to ensure that 
the Town is on board before there are no Liquor Licenses left or there is an issue with something.   
 
Mr. Grieco states that the parking plan he has submitted shows fifteen (15) parking spaces, and as 
the owner of the property next door, there is adjacent parking with a private walkway in the back 
of 85 Douglas Pike.  
 
President Lawton questions if this establishment will continue to have two (2) stories. Mr. Grieco 
states that he may not keep it as two (2) stories, and the building will be renovated so that it is 
feasible for this type of operation.  
 
Member Kilduff questions the zoning designation of this property. President Lawton states this 
property was zoned commercial and was an insurance agency.  
 
Thomas Frezza of 20 Twin River Road explains that his family also owes 3 and 5 Twin River 
Road, and these properties are located on the side of this proposed business. Mr. Frezza further 
explains that their side door is 100’ or less to their front door. Mr. Frezza expressed his concerns 
about alcohol being served until 1:00 a.m. and noise from bands. Mr. Frezza questions if there will 
be an outdoor deck/patio and parking.     
 
President Lawton states that the council cannot do much without a seating plan. Solicitor Gallone 
explains that the council can make their approval contingent upon police, fire, and building 
weighing in.   
 
Mr. Greico states that if he were a homeowner living near there, he would have similar concerns. 
Mr. Greico assure the members that this will not be an establishment that will be hosting rock 
bands. Mr. Greico questions the hours of operation (6:00 a.m. to 1:00 a.m.) because he will be  
open from 10:00 a.m. to 10:00 p.m. Mr. Greico states there will not be a pool table or draft beer 
being sold; this will be a high-end, luxury cigar bar. Mr. Greico feels this is needed in the area and 
is in a good location. Mr. Greico also assures the members that they will do their best to be a good 
neighbor.  
 
Vice President Iannotti questions if there is an application for an Entertainment License. Town 
Clerk Antonuccio states an Entertainment License application was not submitted nor was there a 
request for outdoor seating, however, those can be applied for after the fact.  
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Hearing no further comments, President Lawton closes the public hearing. 
 
Solicitor Gallone reiterates that this license application can be approved subject to 
Building/Zoning, police, fire weighing in on whatever plans have been submitted to ensure 
compliance with local ordinances and state law.   
 
Vice President Iannotti suggests continuing this matter to the next meeting because he would like 
to see what they recommend. Vice President Iannotti states that he does not want to make this 
“subject to” approval so that he can see exactly what they are recommending especially that there 
is a home in such close proximity to the establishment.  
 
Motion is made by Vice President Iannotti, seconded by Member Tassoni, that the Smithfield 
Town Council continue this matter to the November 7 2023 Town Council meeting. Motion is 
approved by a unanimous 5/0 vote.  

 

IX. Licenses:  

A. Consider, discuss, and act upon approving a new Victualling License for 
the Board Room, LLC d/b/a “The Board Room”, 95 Douglas Pike with 
the hours of operation to be Monday through Sunday from 6:00 a.m. to 
1:00 a.m., as applied, subject to compliance with all State regulations, 
local ordinances and final approval from the RI Department of Health. 

 
Motion is made by Member Tassoni, seconded by Member Toppi, that the Smithfield Town 
Council continue this matter to the November 7, 2023 Town Council meeting. Motion is 
approved by a unanimous 5/0 vote.  

 

B. Consider, discuss, and act upon approving a one (1) day Class F Beer/Wine 
Liquor License for St. Philip Church, 622 Putnam Pike, for a wine tasting to 
take place on Saturday, November 4, 2023 from 7:00 p.m. to 10:00 p.m., as 
applied, subject to State regulations and local ordinances. 

 
Motion is made by Member Tassoni, seconded by Member Kilduff, that the Smithfield Town 
Council approve a one (1) day Class F Beer/Wine Liquor License for St. Philip Church, 622 
Putnam Pike, for a wine tasting to take place on Saturday, November 4, 2023 from 7:00 p.m. to 
10:00 p.m., as applied, subject to State regulations and local ordinances. Motion is approved by 
unanimous 5/0 vote.   
  

X. Old Business: None 
 

XI. New Business: 
 

A. Consider, discuss, and act upon authorizing the Fire Department to purchase 
of one (1) 2024 Ford Expedition, through the Greater Boston Police Council 
and MA Public Safety master pricing agreement, in the amount of sixty-nine 
thousand, five hundred twenty dollars and twenty-eight cents ($69,520.28).  
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Fire Chief Robert Seltzer explains the following: this vehicle was budgeted in this year’s capital 
budget. This replacement vehicle is for the Deputy Chief and will replace the 2015 Ford Expedition, 
which will be assigned as a reserve staff vehicle. The remaining funds that are left in the capital 
budget will be used towards the radio equipment.  
 
Vice President Iannotti states that he saw this item in the budget for an amount of $80,000, and he 
questions what will be done with the remaining money. Town Manager Rossi explains that the 
other part of this is the radio equipment that this vehicle needs to be outfitted with. Town Manager 
Rossi further explains that the radio equipment is from another vendor, but the remaining funds 
will be used for that.      
 
Chief Seltzer states that the radio equipment and console will cost approximately $8,000.  
 
Motion is made by Member Tassoni, seconded by Member Kilduff, to purchase one (1) 2024 Ford 
Expedition 4-wheel drive, utility vehicle, for the quoted price of $69,520.28, as quoted from the 
GBPC/PSE01 purchasing program, to be purchased from Colonial Municipal Group located in 
Marlborough, MA. Motion is approved by a unanimous 5/0 vote.   
 

B. Consider, discuss, and act upon authorizing the Fire Department to 
administer FEMA Grant EMW-2021-FG-06832 “Regional Mutual-Aid 
Technical Rescue Grant”. 

 
Chief Seltzer explains the following: he wrote this grant, and the Town was the host community 
for this. He has been working on this project for the GWFCMAA for the last three (3) years. This 
will provide a resource that currently is not in this area. This allows for people to be trained in 
technical rescue that can be immediately deployed on a mutual aid basis, and would cover the 
Northern part of the state. This would be the distribution of funds as the host community.  
 
Motion is made by Member Tassoni, seconded by Member Kilduff, to authorization the 
Smithfield Fire Department to administer FEMA Grant EMW-2021-FG-06832, Regional Mutual-
Aid Technical Rescue Grant, and disperse the respective funds requested. Motion is approved by 
a unanimous 5/0 vote.  
 

C. Consider, discuss, and act upon authorizing the Fire Department to purchase 
an inflatable firehouse from All-Star Inflatables, Inc. in the amount of ten 
thousand, nine hundred, seventy dollars and zero cents ($10,970.00). 

 
Chief Seltzer explains the following: this is a grant that was received by a FEMA Fire Protection 
Grant. This item was specifically picked out and specified. This is an inflatable fire house that is 
an educational prop that teaches children proper safety tasks.  
 
Motion is made by Member Tassoni, seconded by Member Kilduff, to authorization the Smithfield 
Fire Department to purchase an inflatable firehouse from All-Star Inflatables, Inc., in the amount 
of $10,970.00, utilizing FEMA Grant EMW-02022-FP-00834. Motion is approved by a 
unanimous 5/0 vote.  
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D. Consider, discuss, and act upon authorizing the Fire Department to purchase 
a Bullseye Digital Extinguisher from Fire Tech & Safety of New England, Inc. 
in the amount of twenty-three thousand, two hundred and fifty-nine dollars 
and zero cents ($23,259.00). 

 
Chief Seltzer explains the following: this is another FEMA Fire Protection Grant. This fire 
extinguisher is more technology based and can be used inside/outside. It is easy to carry to 
businesses for training.    
 
Motion is made by Member Tassoni, seconded by Member Kilduff, to authorization the Smithfield 
Fire Department to purchase a bullseye digital extinguisher system from Fire Tech & Safety of 
New England, Inc., in the amount of $23,259.00, utilizing FEMA Grant EMW-2021-FP-00895. 
Motion is approved by a unanimous 5/0 vote.  

 
E. Consider, discuss, and act upon the dissolution of the Diversity, Equity, and 

Inclusion Task Force. 
 
President Lawton states that the purpose of DEI Taskforce is to advise the Town Council in 
developing recommendations that further the advancement of Diversity, Equity and Inclusion in 
the Town.  
 
Member Kilduff states the following: He was surprised to see this item on the agenda. Discussions 
that have taken place in the past have been about coming up with a game plan for what the council 
wanted the DEI Taskforce to come up with and present to them. From the council’s perspective it 
has been almost their lack of response with follow up. He does not think it is appropriate to 
dissolve the commission, and we would ask/urge his council colleagues to table the motion. He 
feels that the DEI Taskforce stimulates conversation that is difficult to have, but is important to 
have. He believes that this taskforce serves a very important purpose to the progression of the 
Town in terms of acceptance and being welcoming. He also believes that people confuse the term 
“equality” with “assimilation”, however, no one is telling anyone how you have to live or forcing 
anyone to believe one way or the other. If someone does not like this taskforce, then do not go to 
the meetings.        
 
Motion is made by Member Kilduff, seconded by President Lawton, to table this agenda item. 
Motion fails. Members Tassoni, Toppi, and Vice President Iannotti vote nay.  

 
Vice President Iannotti states the following: this is a taskforce was designed to have a beginning 
and an end, and the resolution has no end date, which he feels was improper. The taskforce was 
to report to the council with its recommendations on advancing equity and inclusion, and no 
recommendations have been received by the prior or current council. On April 11, 2023 this 
council had a workshop with the taskforce, at which time, the council expressed their concerns 
that there was nothing being produced by the taskforce. Two years and six months have passed 
and the council has yet to receive any recommendations. He thinks that perhaps this is a taskforce 
that is very heavy with government employees, and perhaps a group like this should not have been 
setup in this fashion. He does not feel this is an appropriate design for a board of this nature. He 
recommends allowing the taskforce to provide the council with a recommendation by the end of 
the year, and the taskforce will then terminate allowing for a private group to form.  
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Vice President Iannotti continues to state that this group could come before the council or the 
School Committee with concerns about problems they have of this nature. This will give the 
council progress in this area rather than having this government dominated taskforce.  
 
Member Kilduff agrees that when the composition of this taskforce needs to be revised as the other 
boards are “resident” boards that advise the council. Member Kilduff states that having a board of 
employees advising the Town is not the best concept. Member Kilduff does not feel the taskforce 
is worthy of dissolution or putting a time limit on it to achieve this. Member Kilduff feels that 
tabling this item will allow the council time to meet with the taskforce again to formulate what the 
plan will be going forward.  
 
Member Kilduff states that in his mind one reason the taskforce came to fruition was because it 
was privatized, and putting it into the town hall legitimized the cause. Member Kilduff stands by 
tabling this item.  
 
Member Tassoni questions if Member Kilduff wants the item tabled or tabled until the next 
meeting. Member Kilduff states he wants to table this agenda item indefinitely. Member Tassoni 
states that he will not support that.  
 
Motion is made by Vice President Iannotti, seconded by Toppi,  that the Smithfield DEI Taskforce 
be required to submit its recommendation, if any, to the Town Council by December 31, 2023, at 
which time, the taskforce’s objectives having been completed in accordance with the resolution 
of April 20, 2021, and at that point the taskforce would become terminated.  
 
Benjamin Caisse of 42 Forestwood Drive states the following: he represents the School Committee 
on this taskforce. He agrees with Vice President Iannotti and Member Kilduff that the composition 
is an issue. The mission of this taskforce was to bring together community members, Town 
leaders, and department heads to help make our community a more welcoming and inviting place, 
not just for residents, but also for businesses. The creation of the taskforce showed a commitment 
by the council and was a proactive step and a model for other communities. This work is not easy 
or quick; it is difficult but necessary. This is a great community, however, we should always be 
looking forward on how to make it better and more welcoming. Continuing the support of this 
work, or a future iteration of it, sends a message that the council supports making this community 
a better place.  
 
The workshop that was held was somewhat tense, but generated good discussion because it helped 
the taskforce refocus their efforts. The taskforce has accomplished education by bringing in a 
variety of groups to educate them which has laid the groundwork. There have also been two (2) 
“Chalk the Walk” events that attract over five hundred (500) people. He admits that the taskforce 
has stumbled.  There was no funding to pursue a town wide audit, and they stumbled figuring out 
an RFP. It is tough putting department heads in a position where they cannot act on their own 
accord because they represent the Town.    
 
The taskforce has not had a meeting since May 2023 and the October 2023 meeting was cancelled. 
A draft strategic plan has been put together based on the goals that taskforce has, however, it has  
not yet been discussed with the taskforce. 
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He agrees that in the future the taskforce should move towards more of a standing committee 
consisting of many more community members. He feels that the work of the taskforce should 
continue until that standing committee can “step up” and take on that work. The mission of this 
work is to make a great community better. This work needs to continue, and if it does transition 
to a standing committee, that would be great. A commitment is needed by the council saying that 
they recognize they want to make the community a better place.   
 
Tammi Lawrence of 12 Highview Drive states the following: Member Kilduff spoke about being 
open to conversation and is in favor of keeping the taskforce. She emailed the council in August, 
and Member Kilduff did not respond to her. She resent the email stating that she had not heard 
back from him, and his response was to come to the meeting and discuss it. Member Kilduff’s 
vote was to table this, and she does not appreciate that. She feels that we must think beyond 
ourselves going forward, and respond to residents. He is concerned about residents, but she never 
received a response.   
 
She cares about diversity and people. She wrote to the committee stating that she felt Smithfield 
is open, and there are some outliers that will never be what you want them to be or some people 
that will not change their mind. After reading the taskforce minutes, she did not see anything 
happening. She did not see a goal being achieved or a measurable goal. She questions what the 
measurable goal is and what is the end result going to be. She also questions making the 
community better and what is meant by better.  
 
Julie Dorsey of 278 Stillwater Road states the following: Measurable would be that there are no 
more racial incidents and no children being called the “N” word. The community may be welcome 
and opening to people that look like her, but it is not as opening to people of color or different 
sexual orientation. If you think that Smithfield is great, it needs to be great for everyone. She is 
married to a black man and has beautiful interracial children. Her children have experienced racial 
tones, words, and discrimination. We want to be welcoming and inclusive in the schools, 
neighborhoods and everywhere we go. We want everyone to feel included, safe and valued, which 
is what is preached in the school, and hopefully the Town would preach that as well. She agrees 
that the taskforce should consist of more residents. She feels that an end date of the taskforce 
should be rethought. The taskforce asked for money and were denied the money. They explained 
they were not experts and needed to learn from experts to create those measurable goals to ensure 
we are held accountable and progress is being made.    
 
Jessica Mencunas of 78 Mann School Road states the following: A key point is that this is work 
that should not end because it is critical and should be woven into the fabric of the Town. In order 
for this to happen there needs to a Town initiative, perhaps in the form of a freestanding committee, 
which may be a better format for this group. The taskforce is vital in promoting diversity and 
equity in the community and crucial for addressing important issues. The committee should be a 
Town initiative and endorsed by the council to show a collective commitment to these values, 
ensuring there is needed structure, accountability, and proper resources.     
 
More progress has been made over the summer forming positive relationships and partnerships 
with local libraries, other Town entities, and businesses. Completely disbanding or having an end 
date to this work would be premature and would disrupt these efforts.  
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Positive and forward thinking like this takes time, and long-term outcomes may not be 
immediately clear. Continued support with a consultant or guidance from the established 
partnerships will help. The members, including dedicated volunteers, who courageously spoke out 
in support of the Town’s LGBTQ youth during School Committee meetings, exemplify what the 
DEI Taskforce needs. Let’s maintain the Town’s active involvement in this critical effort and 
continue this positive and good work. It is needed now more than ever.  
 
David DePasquale of 101 Austin Avenue states the following: He worked in industries that 
consisted of people with various racial backgrounds and everyone got along. People solve their 
own problems. The business of government getting involved and committees/taskforces being 
formed is a lot of “b******t!”    
 
Kim Ziegelmayer of 334 Waterman Avenue states the following: Thanks the council for having 
this discussion because these discussions can be productive and are useful. She reviewed all of the 
minutes, and there have been good discussions, and good work was done by this taskforce. None 
of these conversations would have happened had it not been for the taskforce.  
 
These conversations can help the Town move forward because things do not go away by not 
speaking about them. Another piece of progress is discussion about possibly reshaping the 
taskforce. There has been a lack of communication between the council and the taskforce, and the 
council should provide more leadership and have more conversations. The council wanting 
recommendations from the taskforce is difficult as there are so many topics under DEI. She 
reminds the council that there is no leadership or consultant to guide. Through discussion and 
compromise she feels that these discussions and work are worth doing, and the support of Town 
government is important.   
 
Susan Branch of 37 Terrace Drive states the following: Her children have gone through the school 
system, and her grandchildren are currently going through the school system. This is the best Town 
you could ever raise your children in. Some of the stuff needs to be left up to the children because 
they are figuring it out and doing a good job making their way through. We are diverse, the Town 
is diverse, and our children have become diverse. We have done a very good job. Going forward, 
we need to be extremely careful with what we are doing.    
 
Joseph Toppi of 20 Alpine Ridge states the following: His comments have nothing to do with what 
his daughter thinks. Politically this group is not diverse (show him a Conservative member the 
taskforce).  There is a huge contradiction in what you are supposed to stand for, and instead there 
is one group controlling the narrative.  
 
His daughter spoke up at one of the taskforce meetings and was greeted the next day by a long 
knife sticking in a tree outside of her front door. Was it a message?  Agree with us or else?  There 
was no outrage when the incident was reported, but if his daughter was a person of color or gay, 
this would have been considered a hate crime and been on the front page of the ProJo.  
 
At any of these taskforce meetings an exchange of ideas is needed because people are not supposed 
to agree on everything, and like at a council meeting, not everything is supposed to be a five/zero 
vote.    
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Any contrary opinion is met with something extreme, which he was up to disband this taskforce, 
but he is willing to see what the new taskforce will be made up of. He feels there should be 
conservative voices in that new group.  
 
Member Toppi explains the following: The council is in the process of reviewing all 
boards/commissions, in case anyone thinks the council is singling this group out. This is not the 
case. She supports having a like-minded group of citizens getting together and doing what they 
need they feel to do, whatever the goal is with regard to the subject. The taskforce was made up 
with good intentions, as she thinks many things are. It seemed to be a “knee jerk” reaction to one 
specific incident that was investigated and adjudicated appropriately by the police. She attended 
the work session with the taskforce, and she asked two (2) or three (3) times what are goals and 
what does it look like in Smithfield, however, she was met with no answers. The only answer she 
received from a School Department official was that he would like to see zero racial incidents. We 
would love that, and that is not an achievable goal. You will always have children and adults that 
will say stupid things and who act like idiots. You will never change everyone’s behavior. The 
point for her is that the government does not need to be involved in this and trying to change 
people’s behavior. She is all for showing everyone, regardless of how you identify, kindness and 
respect; that is commonsense. The government is involved in too much already, and we want to 
eliminate some things. “Government is responsible for creating and sustaining the market, 
enforcing contracts, protecting private property, and producing systems of education and 
infrastructure that allow commerce to function efficiently.” That, to her, is what government 
should be involved in.           
 
She is not sure why we must focus on all of our inherent differences when we can be focusing on 
what we have in common. We all want to live free, prosperous, and happy lives without the 
government’s intervention. Let’s work to promote that instead. She is all for having a citizen’s 
group, but she does not support the government being involved in this.  
 
Vice President Iannotti echoes Member Toppi’s statement. Vice President Iannotti states that the 
end of the taskforce does not mean the end of work to make Smithfield a more welcoming place; 
that is everyone’s goal. Vice President Iannotti does not feel this taskforce model works so why 
not have something that does work. Vice President Iannotti feels that we do not need something 
with government involvement.  
 
Vice President Iannotti explains the following: A community taskforce could bring their concerns 
to the council or to the School Committee. A taskforce that is truly representative of the 
community could be much more effective than a taskforce that is constituted in this manner.  We 
can do a lot better in making Smithfield a more welcoming community and a much better model 
without government involvement.    
 
The council is not the government, town hall is not the government.  You are the government, and 
you are the Town. It is not just the government body that is elected, you are the Town, and the 
council relies on you to tell them what the issues are that need to be addressed.    
 
Julie Dorsey states that there are thirty (30) committees, and they are being reviewed. Ms. Dorsey 
questions why the DEI taskforce is trying to be shutdown.  
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Member Toppi states that the council is reviewing all committees, and workshops have been held    
with the Planning Board, the BFRB, and she plans on having more and attending every meeting 
of every board. Member Toppi further states that this is what she feels like she should do because 
she sees things such as not following ordinances, and it is good to take a fresh look at everything.  
 
Ms. Dorsey states that the taskforce members were not informed this was on the agenda. Ms. 
Dorsey questions why, out of thirty (30) committees, this is the one the council is trying to get rid 
of.    
 
President Lawton states he went away for the weekend and apologizes for not notifying anyone.  
 
Ms. Dorsey finds it odd that this is the committee the council is trying to get rid of, but we want 
to be open, inclusive, valued, and safe. Ms. Dorsey does not think that people feel valued and safe, 
and if one person does not feel valued and safe, the council should care about that.  
 
Richard Iannitelli of 99 Dean Avenue states the following: Earlier in the year there was a 
discussion at the School Committee meeting which dealt with transgender students and whether 
parents should be notified of gender change or not. Many people on both sides let the committee 
know their thoughts. A small group of people felt they should be out calling everyone bigots, and 
if they did not like a situation they should move out of Town. Some made suggestions against 
member’s employment or their families. That is not welcoming or inclusive just because people 
disagreed on one (1) issue. We cannot function if we do not allow open debate and discussion 
among people in this Town. Some of the people who brought these things up were associated with 
the Town, and that is not inclusive.    
 
He has heard people say this evening that they need to bring in experts. Since when do we form a 
committee and have to bring them up to speed. That’s not how we do a committee. The residents 
should have their opinions, and those opinions should be presented to the council in a format you 
can act on. Not make them intelligent on a subject.    
 
Kim Ziegelmayer explains the following: These discussions can feel uncomfortable, and the 
government is making us talk about it. She reminds the members about the Civil Rights Act and 
the Voting Act is the federal government dictating how people had to behave. To say there is no 
role of elected leadership in these discussion is something she does not agree with.  
 
Jessica Mencunas states the following: The point is being missed. It is not about trying to make 
people “buy into” one certain thing. There have been many Towns that have formed DEI 
committees and there have been a great deal of positive community engagement. This is why large 
entities have fulltime staff dedicate to diversity and equity. At the heart of this is attracting and 
retaining good people from all different backgrounds. This helps the community to thrive. It is a 
good idea to ensure you have community involvement, however, there needs to be some type of a 
partnership with the Town. The council is Town leadership and helps to drive the culture of the 
Town and what it will look like.   
 
Suzy Alba of 85 Colwell Road states the following: She is seeing a pattern with this council of not 
working collaboratively with boards/commissions.  
 



Page 12 
Town Council Meeting 
October 17, 2023 
 
Taskforce members were not notified this was on the agenda, and that is unacceptable. If you are 
not going to listen to commission members, how are you going to listen to the                                                           
residents? If there were concerns, which were very valid, from council members to not contact 
any member of the taskforce, who are your government colleagues and three (3) of your residents, 
is disrespectful of the very nature and structure of why our committees exist.  
 
This happened with the Dog Park, there was a vote by the council to eliminate the fees without 
collaborating with that committee. It is a pattern from this council. The Town Manager, the 
President, or the member who put this on the agenda, could have had the decency and respect to 
alert the members of the taskforce.  
 
If the council is not going to work collaboratively with commission members themselves, it 
concerns her the council is not listening to the residents.  
     
There are two (2) current members that were part of the original intention of the taskforce, and 
hundreds attended the forums that were held as a result of a particular incident. The Youth Council 
sends a message that we are a community that is welcoming and people can feel heard. The work 
is hard and it takes time and difficult conversations. She commends Vice President Iannotti for 
being willing to hear what the taskforce has planned. No one has called the taskforce to ask what 
they have been doing.  
 
The Youth Council has done numerous things in this area. It is ironic that the council wants to 
dissolve a committee that our youth have been part of. This is disheartening, but she is hopeful 
that after this evening the council members and members of the taskforce will work more 
collaboratively, not blindside them and govern heavy-handed, and continue conversations about 
how this work can progress.   
 
Member Tassoni suggests holding a public hearing, and going back to review the taskforce, and 
open the public hearing up to Town residents. Member Tassoni agrees it has been two and one 
half years without submitting a report, however, the council is partly to blame because there is no 
direction. Member Tassoni feels the public needs to be more involved.  
 
Motion is made by Member Tassoni, seconded by Member Kilduff, that the DEI Taskforce 
submits a report, the Town Council will review the report, and establishes a public committee.   
 
Member Toppi questions how the council has the authority to establish a citizen’s committee if it 
is a government committee.  
 
Member Kilduff thinks Member Tassoni is talking about a committee with more citizen 
participation.  
 
Member Toppi questions if it would be a government committee comprised of the public rather 
than the government.  
 
Member Kilduff states that he would be agreeable to that because it would not terminate, and will 
help the council restructure.   
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Member Toppi questions how the council can agree to this if there are not set goals. Member 
Toppi also questions, in tangible terms, what does diversity, equity, and inclusion look like in the 
town hall right now.    
 
Member Toppi states that there are many advocates in favor of this present this evening, and she 
assumes someone would be able to advise what that looks like in real life.  
 
Member Tassoni states that if the council gets the report and reviews it, whatever 
recommendations are listed, the council can make. Member Tassoni further states that the council 
would then establish another committee with less “overhead”.  
 
Vice President Iannotti suggests that the council review the report, and based on the information 
in the report, the council could then decide whether they would like to have a committee that is 
like the Planning Board. Vice President also suggest that the council could recommend that a 
private group is formed.  
 
Town Clerk Antonuccio reviews the motion for the members.  
 
Member Toppi questions when the public hearing would be held. Member Tassoni states that the 
public hearing would be held the first week in January.  
 
Solicitor Gallone reviews the Town Council meeting schedule for 2024.  Member Tassoni states 
that the public hearing would be held on the second meeting in January.  
 
Member Toppi questions if the public hearing is to determine whether to move forward with 
another committee or leave it to private citizens.  
 
Motion is made by Member Tassoni, seconded by Member Kilduff, that the DEI Taskforce 
submits a report by December 31, 2023, the Town Council will review the report, and will hold a 
public hearing on January 16, 2024 to determine if a public committee should be established. 
Motion is approved by a 4/0 vote. Member Toppi abstains.  
 

F. Consider, discuss, and act upon approving tax abatements in the amount of 
three hundred and sixteen dollars and six cents ($316.06). 

 
Motion is made by Member Tassoni, seconded by Member Kilduff, that the Smithfield Town 
Council approve tax abatements in the amount of $316.06. Motion is approved by a unanimous 
5/0 vote.  
 

XII. Public Comment. 
 
Angelica Bovis of 65 Esmond Street thanks the council for appointing her to the Planning Board.  
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XIII. Adjournment. 
 

Motion is made by Member Tassoni, seconded by Member Kilduff, to adjourn the meeting. 
Motion is approved by a unanimous 5/0 vote.  
 
         Meeting adjourns at 8:45 p.m. 
 
      ____________________________ 
             Town Clerk  



Recommended Motion: 

 

That the Smithfield Town Council hereby schedules a public hearing on 

December 5, 2023 to consider and act upon amendments to the Code of 

Ordinances Chapter 118 entitled “Alcoholic Beverages”. 
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AN ORDINANCE AMENDING SECTIONS 118-3 THROUGH 118-13 OF THE TOWN OF 
SMITHFIELD MUNICIPAL CODE ENTITLED “ALCOHOLIC BEVERAGES” 

 
 
IT IS HEREBY ORDAINED BY THE TOWN OF SMITHFIELD AS FOLLOWS: 
 
 
Section 1.  Sections 118-3 through 118-13, of the Smithfield Municipal Code are hereby amended to read 
as follows: 
 
 
§ 118-3 New License Applications. 

A. All new business applications shall complete a Business Registration in the office of the Town 
Clerk or on the Town’s website as required by Section §236.11 of the Smithfield Code of 
Ordinances. 

B. An application form must be obtained from the Office of the Town Clerk or on the Town’s 
website, fully completed, and returned to the Town Clerk with the payment for the annual license 
fee and all required documentation which shall include: 

1) Background check 
2) Retail Sales Permit (issued by the RI Division of Taxation) 
3) Certificate of Good Standing (issued by the RI Division of Taxation) 
4) Menu 
5) A brief written description of the premises sufficient to identify the specific location, 

within the building and/or on the property grounds where alcohol is to be served. A site 
plan, drawn to an acceptable engineering scale and accurately presenting all required data.  

6) An abutter’s list from the Smithfield Tax Assessor’s Office which will identify all property 
owners with 200 feet of any point of the premises where alcohol will be served (R.I.G.L. 
§3-5-17). 

7) A Special Use Permit from the Smithfield Building Department (if applicable). 
 

C. Notice  
Notice of the application must be given by regular mail to all owners of property within 200 feet 
of the proposed business location. The notice shall be prepared and mailed by the Office of the 
Town Clerk, and the cost associated with said mailing shall be paid by the applicant. The notice 
must state that the abutting property owners have a right to address the proposed application and 
state the time and place of the public hearing. 
 

D. Advertising 
The Office of the Town Clerk will advertise the public hearing once a week for two (2) weeks in a 
newspaper of local circulation. The initial advertisement must appear fourteen (14) days or more 
before the scheduled hearing date. 
 

E. Basis for Denial or Approval 
The Town Council has the general discretionary authority to deny a license. The following criteria 
has been established by the Town Council in evaluating whether a license shall be approved or 
denied: 

1) Compliance with State and local health and safety laws, codes, ordinances, rules, and 
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regulations. 
2) Compliance with State and local alcoholic beverage laws, codes, rules, and regulations. 
3) Premises is located within 200 feet of a school or place of public worship (R.I.G.L. §3-7-

19). 
4) Impact on traffic. 
5) Parking. 
6) Impact on existing municipal services and requirements, if any, for new municipal 

services. 
7) Impact on Police Department. 
8) Failure of the applicant to comply with the requirements of State law, including, but not 

limited to: 
i. Applicant must be a citizen and resident of Rhode Island, except that licenses may 

be issued to corporations incorporated in other states of the United States if they 
are authorized to transact business in Rhode Island (R.I.G.L. §3-5-10). 

ii. Corporate applicants with 25 stockholders or less must provide a list of the names 
and addresses of all stockholders, officers, and members of the board of directors to 
the Town Council, and each person listed must be a suitable person to hold a 
license within the district of the Town Council (R.I.G.L. §3-5-10). 

iii. Failure of a corporation to report the acquisition of a 10% interest and any change 
of officer or directors within thirty (30) days (R.I.G.L. §3-5-10). 

iv. Applicant has a criminal record or repeated violations of the alcoholic beverage 
laws.   

 
§ 118-4 License Renewal Applications. 

B. All licenses, except F and F-1 are issued for a period of no more than one year and shall be 
renewable on December 1 each year in accordance with these rules and regulations and State law. 
 

C. The license renewal applications shall be submitted by October 1 to allow time for processing. 
Failure to submit a timely license renewal application shall be grounds for denying renewal of the 
license. 
 

D. The full amount of the annual license fee must be submitted with the application. Failure of the 
Town Council to act on a license renewal application, timely submitted and fully completed and 
executed, shall cause the existing license to be extended until such time as the Town Council acts 
on the application. 
 

E. The holder of a license is entitled to have the license renewed, provided: 
1) The license renewal application is complete and timely submitted by October 1. 
2) The applicant satisfies all the criteria upon which the initial license was issued. 

 
F. The Town Council may refuse to renew any license for cause. A determination of cause shall 

include: 
1) One or more incidents of disorderly conduct within the licensed premises or outside of the 

licensed premises if the conduct can be shown to have its genesis within the premises. 
2) Failure to comply with State and local health and safety laws, codes, ordinances, rules, and 

regulations. 
3) Failure to comply with State and local alcoholic beverage laws, codes, rules, and 

regulations. 
4) Delinquency of applicant in payment of tangible taxes and application fees. 
5) Failure to furnish a Certificate of Good Standing issued by the Rhode Island Division of 
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Taxation. 
 

G. Notice: Notice to abutting landowners not be required. 
 

H. Advertising: The license renewal application shall be advertised in a newspaper of local 
circulation. The advertisement shall provide the date and time of the meeting at which the renewal 
application shall be considered. 
 

 

§ 118-5 License restrictions. 
A. The Town Council shall have the authority to impose restrictions upon a license, whether newly 

issued, renewed, transferred, or relocated, provided the restriction are designed to promote the 
reasonable control of alcoholic beverages. 

B. The Town Council shall have broad discretionary authority to impose restrictions which are 
generally applied to all liquor licenses or all licenses within a class. Restrictions applicable to all 
licenses shall include but not limited to: 

1) No loud noise, music, or other nuisance shall be permitted to annoy nearby residents, 
persons on adjoining properties, street, or sidewalks. 

2) The applicant assumes all responsibility and liability which may result from the granting of 
the license. The applicant acknowledges that the Town of Smithfield assumes no 
responsibility by granting the license. 

C. Any other conditions imposed by the Zoning Board of Review must be complied with by the 
licensee. 

§ 118-3 6 Prior payment of taxes required.  
[Amended 1-28-1981]  

Any applicant for, or license or holder of, an alcoholic beverage license within the Town must satisfy and 
pay any and all tax liabilities prior to the granting of a new alcoholic beverage license or the renewal of an 
existing alcoholic beverage license. 

§ 118-4 7 Definitions.  
[Amended 1-28-1981]  

As used in this article, the following terms shall have the meanings indicated: 

TAX LIABILITIES  
Includes but not be limited to, any and all real, personal or intangible tax, as well as sewer usage fee 
or sewer assessment. 

Article III  
Consumption  

[Adopted as indicated in section histories (Secs. 3-4 through 3-6 of the 1985 Code of Ordinances)]  

§ 118-5 8 Beach areas.  
[Amended 7-15-1963]  
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No person shall possess or consume any alcoholic beverage on any of the beaches operated by the Town 
or public areas adjacent thereto. 

§ 118-6 9 Public property.  
[Amended 10-23-1979; 1-14-1980; 5-5-1987]  

No person, whether in or outside a motor vehicle, shall consume any alcoholic beverages on any public 
street, sidewalk or parking lot in Town, nor on any property owned by the Town of Smithfield. 

§ 118-7 10 Business property.  
[Amended 10-23-1979; 1-14-1980; 5-5-1987]  

It shall be unlawful for any person to consume alcoholic beverages in public view on private property on 
which a business is conducted, where the owner of such property has posted a prohibition against such 
consumption and where such notice has been filed with the Chief of Police. 

Article IV  
Alcohol Server Training 

[Adopted 4-20-2004; amended in its entirety 5-5-2009]  

§ 118-8 11 Requirements; violations and penalties; disposition of fines.  
A. Every holder of a liquor license issued by the Town of Smithfield shall ensure that: 

(1) All persons who sell or serve alcoholic beverages, anyone serving in a supervisory capacity 
over those who sell or serve alcoholic beverages, anyone whose job description entails the 
checking of identification for the purchase of alcoholic beverages and valet parking staff shall 
receive alcohol server training as set forth herein.  

(2) Any eligible employee of a licensee shall be required to complete certified alcohol server 
training as defined herein within 60 days of the commencement of his or her employment and 
must attain a minimum score of 75%.  

(3) Licensees shall require employees described in Subsection A(1) hereof to be recertified every 
three years.  

(4) As a condition of license renewal, and as part of the license renewal application, each licensee 
must submit to the Town Clerk information verifying that all persons described in Subsection 
A(1) hereof and employed by the licensee for more than 60 days in the past year have 
completed a certified alcohol server training program as defined herein within the last three 
years.  

(5) All persons who have completed certified alcohol server training as required herein must have 
their valid server permits on the premises when engaged in the sale or service of alcoholic 
beverages.  

(6) Individuals who have been issued a server permit in another jurisdiction by an approved Rhode 
Island alcohol server training program shall be determined to be in compliance with this article, 
subject to the three-year limitation contained herein.  

(7) Only alcohol server training programs that meet the criteria determined by the Department of 
Mental Health, Retardation and Hospitals may be eligible for certification by the Department of 
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Business Regulation. The Smithfield Substance Abuse Prevention Coalition shall maintain a list 
of certified alcohol training programs which meet said criteria.  

B. Any liquor licensee who violates or fails to comply with any provision of this § 118-8 11 shall be 
subject to the following sanctions: 

(1) An initial written warning for a first violation or noncompliance within a three-year period;  

(2) A written warning for a second violation or noncompliance within a three-year period;  

(3) A fine not to exceed $250 for a third violation or noncompliance within a three-year period; and  

(4) License suspension for a fourth and subsequent violation in a three-year period.  

C. Any server who violates or fails to comply with any provision of this article relating to servers of 
alcoholic beverages shall be subject to the following sanctions: 

(1) An initial written warning for a first violation or noncompliance within a three-year period;  

(2) A written warning for a second violation or noncompliance within a three-year period;  

(3) The loss of server training certification for a third violation or noncompliance in a three-year 
period.  

D. Failure to have a valid server permit on the person of an individual required to be certified hereunder 
shall not constitute a violation, provided proof of a valid permit is provided within 10 days of the 
request therefor.  

E. All fines collected by the Town hereunder shall be paid over to the Smithfield Substance Abuse 
Prevention Coalition.  

Article V  
License Fees  

§ 118-9 12 Liquor license fees.  
Annual liquor license fees shall be as follows: 

Class of License Fee 

A $1,000 

B (victualer) $600 

BV (limited) $600 

C $600 

D $200 

Article VI  



 
2023-10 

 

 
 

Penalty Provisions for All Liquor Violations  

§ 118-10 13 PenaltiesFines and revocation; show-cause hearing.  
A. A. Penalties for violations. In addition to any criminal penalties which may be imposed by a 

court of law, any holder of a liquor license issued by the Town of Smithfield who breaches any 
condition on which the license is issued, or who violates any rule, regulation, ordinance, or statute 
applicable thereto, with the exception of the alcohol server training requirements set forth in 
§ 118-811, shall, for the first offense, be subject to a fine of up to $500 and/or suspension or 
revocation of license; and for the second and any subsequent offense, be subject to a fine of up to 
$1,000 and/or suspension or revocation of license. Each separate violation hereunder shall be 
considered a separate offense even if multiple violations occur on the same date or arise out of the 
same incident. In the event that there are no offenses within 36 successive months from the date of 
the last offense, then the next offense shall be treated as the first offense. All fines collected by the 
Town hereunder shall be paid over to the Smithfield Substance Abuse Prevention Coalition.  

B. Violations 

1) The license holder has breached any condition imposed on the license. 

2) The license holder has violated the provisions of State law concerning alcoholic beverages, 
including but not limited to the rules and regulations issued by the Liquor Control 
Administration. 

3) The license holder has violated provisions of any applicable Town Ordinances. 

4) The license holder has failed to submit their paperwork by October 1. 

1)5) For purposes of this section, the licensee assumes responsibility for preventing its 
patrons from disturbing the surrounding neighborhood. Failure to do so shall be grounds 
for revocation or suspension of a license or imposition of a fine. 

B.C. B. Minimum penalties. In no event shall a penalty imposed hereunder be less than: 

(1) For a first offense, a mandatory minimum fine of $100.  

(2) For a second offense in a thirty-six-month period, a mandatory minimum fine of $250.  

(3) For a third offense in a thirty-six-month period, a mandatory minimum penalty of a fine of 
$350 and a three-day license suspension.  

C.D. C. Imposition of penalty. Prior to imposing any penalty hereunder, the Town Council 
shall conduct a public show-cause hearing. The hearing notice shall be given to the licensee at 
least 10 days prior to the hearing. The notice shall include the date, time and place of the hearing, 
and shall state the nature of the charges against the licensee.  

Article VII  
(Reserved)  

§ 118-11 14 (Reserved)  

Article VIII  
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Victualling Licenses  

§ 118-12 15 Alcoholic beverages prohibited.  
Every holder of a victualling license issued by the Town of Smithfield shall ensure that no alcoholic 
beverages are consumed on the licensed premises unless the Town Council has issued a liquor license for 
the licensed premises which license is in full force and effect. 

Article IX  
Location of Licensed Premises  

[Adopted 11-1-2011 by Ord. No. 2011-09]  

§ 118-13 16 Prohibited location.  
No Class A, Class B, Class B-Limited, Class C, Class D, Class E, or Class J license issued pursuant to the 
provisions of R.I.G.L. Chapter 3-7 ("Retail Licenses") shall be granted to any applicant who proposes to 
use and/or operate under said license at a location which is within the same building and is within two 
hundred (200) feet of any portion of the premises of a child-care provider and/or child-placing agency  

 

Section 3. These Ordinance Amendments shall take effect Thirty (30) days after their adoption by the 
Smithfield Town Council. 
 
 
 
APPROVED AS TO FORM AND LEGALITY: 
 
 
 
____________________________________ 
Anthony M. Gallone, Jr. 
TOWN SOLICITOR  
 
 
ADOPTED: __________________ 
 
 
 
 
_____________________________________ 
T. Michael Lawton 
TOWN COUNCIL PRESIDENT 
 
 
 
 
_____________________________________ 
Lyn M. Antonuccio 
TOWN CLERK 
 



Recommended Motion: 

 

That the Smithfield Town Council hereby schedules a public hearing on 

December 5, 2023 to consider and act upon amendments to the Code of 

Ordinances Chapter 122 entitled “Amusements, Coin-Operated”. 
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AN ORDINANCE AMENDING SECTIONS 122-10 AND 122-11 OF THE TOWN OF 
SMITHFIELD MUNICIPAL CODE ENTITLED “AMUSEMENTS, COIN-OPERATED” 

 
 
IT IS HEREBY ORDAINED BY THE TOWN OF SMITHFIELD AS FOLLOWS: 
 
 
Section 1.  Sections 122-10 and 122-11, of the Smithfield Municipal Code are hereby amended to read as 
follows: 
 
 
§ 122-10 Fees.  
The fee to be paid upon the granting of licenses issued under this chapter shall be $200 plus $10 for each 
coin-operated amusement device on the premises, or such fee as is set by resolution of the Town Council. 

§ 122-11 License for business with one device.  
A. No place of business or establishment in the Town shall place, maintain or locate a coin-operated 

amusement device on its premises without first having obtained a license from the Town, and no 
operator shall allow or permit the use of a coin-operated amusement device unless a license for such 
use shall have been obtained from the Town Clerk.  

B. Every person desiring to obtain a license as required by this section shall file a written application to 
the Town Clerk on forms approved by the Town Clerk, together with an application fee of $20 per 
machine payable to the Town Clerk, or such fee as is hereafter provided by resolution of the Town 
Council. The applicant shall provide the following information: The applicant's name and post office 
address and the name and post office address of the business where the pinball machine is to be 
located. In case the applicant is a corporation, the application shall be made by the agent of the 
corporation who will have principal charge of the premises established. In case of a partnership, each 
active partner in such business shall join in the application for such license. Each application shall 
also contain a diagram, with dimensions of the premises in which the business will be located, 
showing the location of the coin-operated amusement device and each exit from the premises.  

C. Before any such license shall be issued: 

(1) Inspection of the premises shall be made by the Building Official; and  

(2) The Building Official shall determine whether the applicant is placing the coin-operated amusement 
device in such a location so as not to constitute a nuisance or danger and so as to permit safe ingress 
to and egress from the premises.  

D. No coin-operated amusement device shall be moved from an approved location to another location 
on the premises, unless the operator shall have first obtained the written approval of the Building 
Official. If, in the discretion of the Building Official, it is necessary to inspect the proposed new 
location of the device to determine whether such new location constitutes a nuisance or danger, and 
to determine whether such new location permits safe ingress to and egress from the premises, the 
operator shall pay an inspection fee of $20 per device, or such other fee as is hereafter provided by 
resolution of the Town Council, to the Town Clerk to defray the cost of such inspection.  

E. The Town Clerk, upon receiving such application, if presented in due form, and upon being advised 
by the Building Official that the premises conform to the requirements hereof, shall grant such 
license to the applicant for a term expiring on the 31st day of December of each year. All such 
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licenses shall be in such form as the Town Council may prescribe and shall contain the name, 
address, place of business and the date of expiration of said license, and shall be authenticated by the 
signature of the Town Clerk.  

F. The license shall be issued to a specific person, firm or corporation for a specific location.  

G. The provisions of this section, and each part thereof, are intended to apply only to places of business 
or establishments having one coin-operated amusement device and do not apply to arcades as that 
term is defined in this chapter.  

 

Section 3. These Ordinance Amendments shall take effect Thirty (30) days after their adoption by the 
Smithfield Town Council. 
 
 
 
APPROVED AS TO FORM AND LEGALITY: 
 
 
 
____________________________________ 
Anthony M. Gallone, Jr. 
TOWN SOLICITOR  
 
 
ADOPTED: __________________ 
 
 
 
 
_____________________________________ 
T. Michael Lawton 
TOWN COUNCIL PRESIDENT 
 
 
 
 
_____________________________________ 
Lyn M. Antonuccio 
TOWN CLERK 
 



Recommended Motion: 

 

That the Smithfield Town Council hereby schedules a public hearing on 

December 5, 2023 to consider and act upon amendments to the Code of 

Ordinances Chapter 268 entitled “Peddling and Soliciting”. 
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AN ORDINANCE AMENDING SECTION 268-9 OF THE TOWN OF SMITHFIELD 
MUNICIPAL CODE ENTITLED “PEDDLING AND SOLICITING” 

 
 
IT IS HEREBY ORDAINED BY THE TOWN OF SMITHFIELD AS FOLLOWS: 
 
 
Section 1.  Section 268-9, of the Smithfield Municipal Code are hereby amended to read as follows: 
 
 
§ 268-9 Permit required to canvass or solicit; conditions; violations and penalties.  
A. Required. To ensure the public health, safety, and welfare, no person shall canvass or solicit or call 

from house to house in the Town of Smithfield to sell or attempt to sell goods, merchandise, wares, 
or any personal property of any nature whatsoever, or take or attempt to take orders for services to be 
furnished or performed in the future, without first having received a written temporary or permanent 
permit therefor from the Town Clerk.  

B. Application; contents. 

(1) Any person desiring a permit to canvass or solicit in the Town shall file, on a form to be 
supplied by the Town Clerk, an application with the Town Clerk stating: 

(a) Name of applicant;  

(b) Permanent home address;  

(c) Name and address of employer or firm represented;  

(d) Place or places or residence of the applicant for the preceding three years.  

(e) Date on which he/she desires to commence canvassing or soliciting;  

(f) Nature of merchandise to be sold or offered for sale or the nature of the services to be 
furnished.  

(g) Whether or not the applicant has ever been convicted of a crime, misdemeanor or violation 
of any ordinance and if so, when, where, and the nature of the offense;  

(h) Names of other communities in Rhode Island in which applicant has worked as a solicitor 
or canvasser in the past two years;  

(i) A copy of a recent photo identification. If no such identification is available, applicant 
must submit to the taking of a photo identification picture, for purposes of identification 
only, by the Town of Smithfield Chief of Police.  

(2) Said application shall also be accompanied by a letter or other written statement from the 
individual, firm or corporation employing the applicant, certifying that the applicant is 
authorized to act as the employer's representative.  

(3) No such application shall be filed more than three months prior to the time such canvassing or 
soliciting shall commence.  
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C. Investigation; issuance of permit. Once an applicant has provided the necessary information to the 
Town Clerk, he/she will receive a temporary solicitation permit and is free to solicit in accordance 
with the laws of this section. The Town Clerk shall give a copy of the application to the Chief of 
Police who shall cause such investigation to be made of the information contained therein for the 
public good. He shall use any information available in other Rhode Island cities or towns, where the 
applicant has canvassed or solicited within two years last past. If the applicant is found to have 
solicited over the past two years without criminal incident and has confirmed authority to solicit for a 
legitimate cause, the Town Clerk will then issue a permanent solicitation permit for a period of two 
years. Upon expiration of the permanent solicitation permit, the applicant must reapply in accordance 
with Subsection B of this section.  

D. Time limitation. To prevent crime and ensure the peacefulness of the citizens of Smithfield's homes, 
no person shall engage in door-to-door solicitations before the hour of 9:00 a.m. nor afterto no later 
than 76:00 p.m.  

E. Penalty. Any person, firm or corporation violating any provision of this section shall, upon 
conviction thereof, be fined in an amount not exceeding $500 or be imprisoned for a period not 
exceeding 30 days, or be both fined and imprisoned. Each day said violation is permitted or is 
permitted to continue, shall constitute a separate offense and shall be subject to a penalty hereunder.  

 

Section 3. These Ordinance Amendments shall take effect Thirty (30) days after their adoption by the 
Smithfield Town Council. 
 
 
 
APPROVED AS TO FORM AND LEGALITY: 
 
 
 
____________________________________ 
Anthony M. Gallone, Jr. 
TOWN SOLICITOR  
 
 
ADOPTED: __________________ 
 
 
 
 
_____________________________________ 
T. Michael Lawton 
TOWN COUNCIL PRESIDENT 
 
 
 
 
_____________________________________ 
Lyn M. Antonuccio 
TOWN CLERK 
 



    

  

                     
 

Memorandum 
     

DATE:   November 1, 2023       
 

TO:  Smithfield Town Council            

 

FROM:   Carol Banville – License Coordinator     

 

SUBJECT:   New Victualling License for The Board Room, LLC d/b/a “The Board Room” for the 

November 7th Town Council Meeting 

 

BACKGROUND: 

 
The Board Room, LLC d/b/a “The Board Room”, has applied for a new Victualling License for their 
business located at 95 Douglas Pike. 

 

TOWN REVENUE: 

 
Fee for a Victualling License is $50.00 per year 

 

SUPPORTING DOCUMENTS: 

 
Copy of application 
Copy of BCI – No Record 
Retail Sales Permit 

 

RECOMMENDED MOTION: 

 
Move that the Smithfield Town Council approve a new Victualling License for The Board Room, LLC 
d/b/a “The Board Room”, 95 Douglas Pike, with the hours of operation to be Monday through Sunday 
from 6:00 a.m. to 1:00 a.m., as applied, subject to compliance with all State regulations, local ordinances 
and final approval from the RI Department of Health. 









    

  

                     
 

Memorandum 
     

DATE:   November 1, 2023       
 

TO:  Smithfield Town Council             

 

FROM:   Carol Banville – License Coordinator     

 

SUBJECT:   New Victualling Only License for JGKG, LLC d/b/a “The Fresh Monkee”, for the 

November 7th Town Council Meeting  

 

BACKGROUND: 

 
JGKG, LLC, d/b/a “The Fresh Monkee”, has applied for a new Victualling Only License, located at 9 
Cedar Swamp Road, Suite 5, hours of operation to be as follows: Monday through Sunday, 6:00 a.m. to 
2:00 a.m. 

TOWN REVENUE: 

 

Fee for a Victualling Only License is $50 per year 

 

SUPPORTING DOCUMENTS: 

 
Copy of application 
Copy of BCI – No record 
Retail Sales Permit  

 

RECOMMENDED MOTION: 

 
Move that the Smithfield Town Council approve a new Victualling Only License for JGKG, LLC d/b/a 
“The Fresh Monkee”, 9 Cedar Swamp Road, Suite 5, as applied, subject to compliance with all State 
regulations, local ordinances, final approval from the RI Department of Health and a Certificate of 
Occupancy from the Building/Zoning Official’s Office.   
 









    

  

                     
 

Memorandum 
     

DATE:  November 1, 2023      

 

TO:  Smithfield Town Council             

 

FROM:   Carol Banville – License Coordinator     

 

SUBJECT:   New Massage Establishment License for the November 7th Town Council Meeting 

 

BACKGROUND: 
 
Enliven Massage Therapy, LLC d/b/a “Enliven Massage Therapy”, has applied for a new Massage 
Establishment License for their business located at 600 Putnam Pike.   
 

TOWN REVENUE: 
 
The cost of a Massage Establishment License is $100.00. 
 
SUPPORTING DOCUMENTS: 
 
Copy of application  
Copy of BCI check - no record 
Copy of five (5) letters of recommendations 
Copy of driver’s license 
Copy of photo 
Copy of fingerprints 
Copy of physician’s letter 
Copy of Diploma 
 
RECOMMENDED MOTION: 

 
Move that the Smithfield Town Council approve a new Massage Establishment License, as applied, 
subject to compliance with all State regulations and local ordinances: 
 

1.  Enliven Massage Therapy, LLC d/b/a “Enliven Massage Therapy”, 600 Putnam Pike 

























    

  

                     
 

Memorandum 
     

DATE:  November 1, 2023      

 

TO:  Smithfield Town Council            

 

FROM:   Carol Banville – License Coordinator     

 

SUBJECT:   New Massage Therapy License for the November 7th Town Council Meeting 

 
BACKGROUND: 

 
Holly Bynum has applied for a new Massage Therapy License to conduct therapeutic massage at “Enliven 
Massage Therapy”, 600 Putnam Pike. 
 

TOWN REVENUE: 

The cost of a Massage Therapy License is $75.00. 

 

SUPPORTING DOCUMENTS: 

 
Copy of application  
Copy of BCI check – no record 
Copy of five (5) letters of recommendations 
Copy of driver’s license 
Copy of fingerprints 
Copy of physician’s letter 
Copy of Diploma 
 

RECOMMENDED MOTION: 

 
Move that the Smithfield Town Council approve a new Massage Therapy License for Holly Bynum, 27 
Smith Avenue, Smithfield, RI, to conduct therapeutic massage at “Enliven Massage Therapy”, located 
at 600 Putnam Pike, as applied, subject to compliance with all State regulations and local ordinances. 



























    

  

                     
 

Memorandum 
     

DATE:   November 1, 2023       
 

TO:  Smithfield Town Council            

 

FROM:   Carol Banville – License Coordinator     

 

SUBJECT:   New Class B-Victualler Liquor License for The Board Room, LLC d/b/a “The Board 

Room”, for the November 7th Town Council Meeting 

 

BACKGROUND: 

 
Consider, discuss and act upon the approval of a new Class B-Victualler Liquor License for the Board 
Room, LLC, d/b/a “The Board Room”, located at 95 Douglas Pike, with the hours of operation to be 
Monday through Sunday 6:00 a.m. to 1:00 a.m., subject to compliance with all State regulations and local 
ordinances. 
 

TOWN REVENUE: 

 
Fee for a Class B-Victualler Limited Liquor License is $600.00 per year 

 

SUPPORTING DOCUMENTS: 

 
Copy of application 
Copy of BCI – No Record 
Copy of Notice to abutters 
TIP Card 
Retail Sales Permit 
Menu 
Certificate of Good Standing 
Parking Diagram 

 

RECOMMENDED MOTION: 



    

  

 
Move that the Smithfield Town Council approve a new Class B-Victualler Liquor License for The Board 
Room, LLC d/b/a “The Board Room”, subject to compliance with all State regulations, local ordinances, 
final approval from the RI Department of Health and a diagram/plan for parking. 





















Sewer Authority - 10-18-2023 
Motion - Louis Catarina
Second - Ernest Powers
Vote - 4-0



12/27/2011 1 

AMENDMENT NO: 2 

TO AGREEMENT 

BETWEEN 

OWNER AND ENGINEER 

 

This Amendment No: 2 is made and entered into this       day of      , 2023 to the Agreement between CDM Smith 

Inc. (CDM Smith) ("ENGINEER") and the Town of Smithfield, Rhode Island ("OWNER") dated October 17, 2019, 

("the Agreement"). 

 

 WHEREAS, ENGINEER and OWNER entered into the Agreement for the the services as outlined in the 

Master Services Agreement, including plan review, construction inspection, testing, and engineering services, and 

 

 WHEREAS, the parties desire to amend the Agreement so as to amend the scope of work, time periods of 

performance and payment, and/or responsibilities of OWNER; and 

 

 WHEREAS, the Agreement provides that any amendments shall be valid only when expressed in writing and 

signed by the parties. 

 

 NOW THEREFORE, in consideration of the mutual understandings and Agreements contained herein, the 

parties agree to amend the Agreement as follows: 

 

1. The Basic Services of ENGINEER as described in the Agreement are amended and supplemented as follows: 

 

N/A 

 

2. The responsibilities of OWNER as described in the Agreement are amended and supplemented as follows: 

 

N/A 

 

 

3. The time periods for the performance of ENGINEER's services as set forth in the Agreement are amended and 

supplemented as follows: 

 

Article 2 - Times for Rendering Services in the Master Services Agreement has been extended for one (1) year, 

effective from October 17, 2023 through October 17, 2024. 

 

4. The payment for services rendered by ENGINEER shall be as set forth below: 

 

N/A 
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5. Except as herein modified, all terms and conditions of the Agreement shall remain in full force and effect. 

 

IN WITNESS WHEREOF, the parties hereto have executed this amendment on the date indicated above for the purpose 

herein expressed. 

 

 

 

 

 

 

 

Brendan Ennis, P.E. 

Client Service Leader 

CDM Smith 

      

      

DATE: 

September 25, 2023 

 

 

 

 

 

 

Randy R. Rossi 

Towm Manager 

Town of Smithfield 

 

 

DATE: 
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memorandum 
 

 
DATE: October 25, 2023 
 
TO: The Honorable Smithfield Town Council 
 
FROM: Randy R. Rossi, Town Manager 
 
RE: Resolution to the Smithfield Personnel Policies and Procedures 
 
 
It was recently discovered that the Town’s Personnel Policies and Procedures did not mirror 
the Town’s practices or the benefits that were described to a small group of non-union 
employees hired prior to 7/1/2015.  At the time that this group was either hired or promoted 
into their current roles they were assured that they would be receiving the same health 
benefits are union employees upon their retirement.  Following this discovery, we began 
working with the Personnel Board to find the fairest and most equitable solution for these 
employees. 
 
The proposed resolution was the result of the hard work of the Personnel Board and Town 
staff to reach the most optimal solution. Please find enclosed a memo from the Personnel 
Board which further outlines the process that was conducted by the board.     
 
 
Motion: 
 
Moved that the Smithfield Town Council approve the resolution to amend the 

Smithfield Policies and Procedures as supported by the Personnel Board. 

 
 

 
 



To: Smithfield Town Council 

From: Smithfield Personnel Board 

Date: October 25, 2023 

Subject: Revision of the Town of Smithfield’s Personnel Policies and Procedures – Post Retirement 
Medical Benefits Chapter 5 Section 2N:    

 

The Board has been advised that the current language in the Personnel Policies does not mirror the 
town’s practices or the benefits that were described to a small group of non-union employees hired 
prior to 7/1/2015. This group was assured by the Town that they would receive the same health benefits 
as the Town’s union employees upon retirement.  The Board conducted an in-depth analysis: 
benchmarking, actuary figures / financials, retention, promotions, fairness and equity. Upon careful 
review and consideration, the Personnel Board is in agreement with the following changes to update 
Chapter 5 Section 2N of the Personnel Policies and Procedures:  

• Delete: current language  
• Add: proposed language below 

Post- Retirement Health Insurance:   

In order to be eligible for the above-stated benefits, the retiree must have worked for the Town of 
Smithfield for a period of no less than twenty (20) consecutive years, full-time.  

Upon retirement with the Town, the employee shall retain the same or comparable healthcare coverage 
they received while actively employed by the Town, subject to the same terms and conditions and co-
pays or co-shares as provided to similar union employees with similar lengths of service, until such time 
as the employee is eligible for Medicare or other federally subsidized program(s) in place at the time.   

Consistent with the above language: 

The Police Chief and Deputy Police Chief shall receive the same retirement health and dental coverage 
under the same terms and conditions as provided to FOP members, as enumerated in the collective 
bargaining agreement between the Town of Smithfield and the Smithfield Lodge No. 17, Fraternal Order 
of Police. 

The Fire Chief shall receive the same retirement health and dental coverage under the same terms and 
conditions as provided to I.A.F.F. members, as enumerated in the collective bargaining agreement 
between the Town of Smithfield and the Local 2050, International Association of Fire Fighters, AFL-CIO. 

All other non-union employees shall receive the same retirement health and dental coverage under the 
same terms and conditions as provided to L.I.U.N.A. members, as enumerated in the collective 
bargaining agreement between the Town of Smithfield and the Laborers’ International Union of North 
America, AFL-CIO. 



TOWN OF SMITHFIELD 
RESOLUTION OF THE TOWN COUNCIL 

 
 

A RESOLUTION AMENDING THE SMITHFIELD PERSONNEL POLICIES AND 
PROCEDURES 

 
 

BE IT HEREBY RESOLVED BY THE TOWN COUNCIL OF THE TOWN OF SMITHFIELD, 
RHODE ISLAND: 
 
WHEREAS, the Smithfield Personnel Policies and Procedures are hereby amended as follows: 
 
Chapter 5. CONDITIONS OF EMPLOYMENT 
  
Section 2 – Benefits 
 

N. Post-Retirement Medical Benefits – The Town shall pay for the full cost of family or 
individual health care for every management classified merit and unclassified merit 
employee in the full-time employ of the town on December 31, 1988, who retires at age 58 
or older and who has at least 20 years of full-time service with the Town at the time of 
retirement. 

 
The payments for post-retirement health insurance authorized herein shall cease at the time 
the employee or spouse is eligible to receive comparable coverage from another source or 
reach the age of 65. 

 
Full-time management classified and unclassified merit employees who have at lease ten 
years of full-time service with the Town and retire at age 58 or older may continue coverage 
in health insurance offered hereunder and shall reimburse the Town on a monthly basis for 
the cost of said insurance on a monthly basis for the cost of said insurance until age 65. 

 
N. Post-Retirement Health Insurance – In order to be eligible for post-retirement health 

benefits, the retiree must have worked for the Town of Smithfield for a period of no less 
than twenty (20) consecutive years, full-time. 
 
Upon retirement with the Town, the employee shall retain the same or comparable health 
insurance coverage they received while actively employed by the Town, subject to the 
same terms and conditions and co-pays or co-shares as provided to similar union employees 
with similar lengths of service, until such time as the employee is eligible for Medicare or 
other federally subsidized program(s) in place at the time. 
 
Consistent with the above language: 
 
The Police Chief and Deputy Police Chief shall receive the same retirement health and 
dental coverage under the same terms and conditions as provided to FOP members, as 



enumerated in the collective bargaining agreement between the Town of Smithfield and 
the Smithfield Lodge No. 17, Fraternal Order of Police. 
 
The Fire Chief shall receive the same retirement health and dental coverage under the same 
terms and conditions as provided to I.A.F.F. members, as enumerated in the collective 
bargaining agreement between the Town of Smithfield and the Local 2050, International 
Association of Firefighters, AFL-CIO. 
 
All other non-union employees shall receive the same retirement health and dental 
coverage under the same terms and conditions as provided to L.I.U.N.A members, as 
enumerated in the collective bargaining agreement between the Town of Smithfield and 
the Laborers’ International Union of North America, AFL-CIO.  

 
    
WHEREAS, this Resolution will take effect immediately upon its passage by the Town Council. 
 
 
 
PASSED: November 7, 2023    APPROVED: 
 
 
 

__________________________________ 
T. Michael Lawton, President 

       Smithfield Town Council 
 
  

 
 

 
______________________________ 
Lyn M. Antonuccio, CMC 
Town Clerk 



memorandum 
 

 
DATE: October 27, 2023 
 
TO: Smithfield Town Council 
 
FROM: Randy R. Rossi, Town Manager 
 
RE: Probate and Municipal Court Judge Salaries 
 
 
 
We have been reviewing the current salary of our Probate and Municipal Court Judges 
which has not been adjusted since 2009 when it was increased to $7,000 per year. Over 
the years their case load, preparation time, and complexity of cases has tremendously 
increased.  Besides the increased workload, we first reviewed how inflation would affect 
the wage amount.  From 2009 until 2023, the inflation rate was 42.41% which would 
increase the annual wage amount to $9,968.70 without considering any other factors.  
 
Considering the increase from inflation, increased workload, and the experience that both 
judges bring to their roles, I am recommending for the Town Council to consider 
increasing the Probate and Municipal Court Judges annual salary for fiscal year 2024 to 
$12,000.    
 
 
MOTION: 
 

Moved that the Smithfield Town Council hereby approved the annual salary 
increase of the Probate and Municipal Court Judges to $12,000 per year from July 1, 
2023 – June 30, 2024. 
 
 
 
  



Municipal Salary Data 
 
City or Town Probate Court Judge Municipal Court Judge 
Barrington 3,000 2,600 
Bristol N/A 7,500 
Burrillville 6,000 6,000 
Central Falls 12,000 14,000 
Charlestown 24,000 7,446 
Coventry 9,821 14,560 
Cranston 17,500 17,500 
Cumberland 8,105 8,319 
East Greenwich 5,000 10,000 
East Providence 14,071 14,071 
Jamestown 5,635 N/A 
Johnston 7,500 20,000 
Lincoln 7,000 10,000 
Little Compton 5,642 N/A 
Narragansett 6,000 20,800 
Newport 14,836 35,794 
North Providence 7,730 10,322 
North Smithfield 4,369 6,866 
Pawtucket 17,999 24,231 
Portsmouth 2,000 9,000 
Providence 60,538 56,823 
Richmond 3,600 N/A 
Smithfield 7,000 7,000 
South Kingstown 7,000 N/A 
Tiverton 8,500 15,000 
Warren 3,438 9,870 
Warwick 15,000 15,000 
West Warwick 7,500 15,000 
Westerly 15,000 15,000 
Woonsocket 3,900 8,200 

 
*Note: Municipal salary data has been collected using various sources with some of the 
data being at least two years old. 
 



Fiscal Year Probate Court Municipal Court

1999 5,000

2000 5,000

2001 5,000

2002 5,000

2003 5,000

2004 5,000

2005 5,000

2006 5,000

2007 5,000

2008 5,000

2009 7,000

2010 7,000

2011 7,000

2012 7,000

2013 7,000

2014 7,000

2015 7,000 7,000

2016 7,000 7,000

2017 7,000 7,000

2018 7,000 7,000

2019 7,000 7,000

2020 7,000 7,000

2021 7,000 7,000

2022 7,000 7,000

2023 7,000 7,000

2024 7,000 7,000

Smithfield Probate and 

Municipal Court Judge Salaries



Recommended Motion: 

 

That the Smithfield Town Council hereby approves the 2024 Town Council 

meeting schedule. 

 



Smithfield Town Council 
2024 Schedule of Meetings  

 
Smithfield Town Hall 

64 Farnum Pike 
Smithfield, RI 02917 

 
1st and 3rd Tuesday at 7:00 p.m. 

 
 

January 9, 23* 

February 6, 20 

March 5, 19 

April 2, 16 

May 7, 21 

June 4, 18 

July 9** 

August 13** 

September 3, 17 

October 1, 15 

November 5, 19 

December 3, 17 

 

*second and third Tuesday of the month 

**second Tuesday of the month 



Date: November 7, 2023
To: Smithfield Town Council
From: Christopher Celeste, Assessor
Re: Tax Abatements

Assessor's Office      Christopher Celeste, RICA
64 Farnum Pike      (401) 233-1014

Smithfield, RI 02917      www.SmithfieldRI.com

MOTION:
Moved that the Smithfield Town Council approve the tax abatements in the amount of $2,001.84

The abatements contained herein are submitted 
for your approval by:

Christopher Celeste, RICA
Assessor

MEMO

BACKGROUND:
Abatements are granted by the assessor as a result of assessment appeals on real estate, motor 
vehicles, and personal property. Adjustments are also made to motor vehicle tax bills to correct for 
erroneous data received from the Rhode Island Division of Motor Vehicles, including incorrect tax town 
and registration data. Additionally, the tax collector may request the abatement of taxes deemed to be 
uncollectible.

FINANCIAL IMPACT:
Total abatements for this period = $2,001.84

ATTACHMENT:
Abatement Detail Report



ACCOUNT # TYPE PROPERTY OWNER YEAR ORIGINAL REVISED REASON ABATEMENT

02-1614-50 PP BARBARA WOOD 2023 $40.62 $0.00 Business Inactive $40.62

04-1487-25 PP DENISE LAURITO 2023 $68.10 $0.00 Business Inactive $68.10

11-0708-73 RE P&B KING PROPERTIES LLC 2023 $10,765.44 $10,108.80 Appeal $656.64

11-0708-72 RE P&B KING PROPERTIES LLC 2023 $7,008.00 $6,579.84 Appeal $428.16

11-0708-60 RE P&B KING PROPERTIES LLC 2023 $6,364.80 $5,913.60 Appeal $451.20

11-0708-66 RE P&B KING PROPERTIES LLC 2023 $4,621.44 $4,264.32 Appeal $357.12

Real Estate Subtotal: $1,893.12

Motor Vehicle Subtotal: $0.00

Personal Property Subtotal: $108.72

Total Abatements: $2,001.84

Town Council Authorization:

ABATEMENT DETAIL
November 7, 2023
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